Thoroughbred Industry Education Pathways

NEW
ENTRANTS

ROLE DESCRIPTION

Newcomers to the
industry with little to
no experience.

TRAINING
Introductory Programs
Internships & Traineeships
Cert Il Stable Hand
Cert Il Rural Operations (Equine)

Cert Il Horse Care

J

STUD - STABLE

HAND

ROLE DESCRIPTION

Assist with the day-to-
day tasks on farm/
stable, including
feeding, horse
handling, animal health
& environmental.

ACCREDITED TRAINING
Industry Programs
Traineeships & Apprenticeships
Cert lll Horse Breeding
Cert Il in Racing
Foaling Night Watch

Industry Seminars

SUPERVISOR
FOREPERSON

ROLE DESCRIPTION

Complete day-today tasks,
self-managing &responsible
for trainees an stud/ stable
hands collaboration, looking
for opportunities to work
more effectively & efficiently
in the team.

ACCREDITED TRAINING

Industry Seminars & Workshops (CPDs)

Supervisor Skill Sets (CPDs)
Leadership Skill Sets (CPDs)
Cert IV Horse Breeding
Cert IV Racing

Cert IV Veterinary Nursing (Equine)
International Industry Scholarships
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ASSISTANT

MANAGER

ROLE DESCRIPTION

Assist with management
of day-to-day activities
linked to productivity.
Implementing farm
policies & plans,
including staff & client
relations in the absence
of the Manager.

STUD - STABLE
MANAGER

ROLE DESCRIPTION

Responsible for
meeting business goals,
including all aspects of

production, animal
biosecurity & people
management. Lead
best practices,
effective
communication &
empowering the team.

ACCREDITED TRAINING

Industry Seminars & Workshops (CPDs)

Leadership Skill Sets (CPDs)

Mentoring Skill Sets (CPDs)
Cert IV Leadership & Management
Dip. Equine Business Management

Flying Start Degree (International Industry)

International Industry Scholarships

NSW Thoroughbred Workforce Development Project

Education and training is a way for us to assess a standard, deve|opment pathways he|p us set higher benchmarks

and the qualification gives valuable satisfaction to the individual. This project is future proofing a high performing workforce based on three key elements.

ATTRACTING New Entrants Discovery Tours, High School & Introductory Programs and Recruitment Drives.
TRAINING Workforce Traineeships, Apprenticeships, Internships and Nationally Accredited Courses.

RETAINING Nationally Accredited Qualifications, Seminars, and Skill Set Courses for Continued Professional Development.
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